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ABSTBACT ^ • 

This module on assessing students* personal 
characteristics is one of a set of seven on vocational students and 
is part of a larger series of thirty^four modules constituting a core 
curriculum intended for use in the professional prepg^ratioij of* 
vocational .educator s in the areas of agricultural, business, home 
ebMiomics,' and industrial education* Folloiridg the module objective 
and oV^iMieir and a* ^bibliography of suggests ' resource materials 
(readings^ for the entire module, five lessons are presented: (1) 
assessing studefits* physijcal health and stamina; (2) assessing 
students*, apti'udes; (3) assessing students' personalities; i^) 
assessing student^l interests; an^ (5) assessing studentis* 
achievements* Each"l.esson contains the object»i^e, o.verviev, a list 
suggested learning activities, and a list of suggested resources 
(readings)* Concluding the module is a pre/postte^ and an ansver 
key* (The modules have, been field tested in various educational 
settings, including ba<^helor and masters degree programs, and are 
considered, adaptable t6 many, instructional stales and student entry 
levels* CE 01& 935-S^7 contain vorking papers and othef materials 
used in the development of the module series*) (JH) 
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' / ,^ABOUT THIS JSODULAB CURRICULUM / . 

This module is one of a series of 3** modules intended for use in the pro-/* 
fessional preparation of vbcational. educators ift ^he vocational education 
service areas of agricultural, bi^iness, hoiue econoMcs, and indttstri^l. 
education. The curriculum can be adapted to various styleb &f instruction ^ 
Snd to varibViS entiy- levels of students* ' * - ^ 

" . * ' ^ \ . ' ' ' ' ; ' 

It is rectSUDDended that an instigator plqnni^^ tt> use^these modules revi^ 
each eategoiy to determine if any modification Is^ needed' in the objectives 
*and suggested activities so that they .confom with local institutiojial 
policies and/or vocational e'^SUcaliion programs* It is* also* suggested that 
resources and actrivities.'b^ ideiltified^ for the specific entry-levei of 
the stildent to be served. ' , ^ > 

The activities listed are ^ugg^sted. The. use of any other activity or , 
reading reference which thh instructor believes would help toViaccontplish 
the objectives of that lesson is encouraged, "^e choice of the teacher , 
to use thg_entire module, either through gro\ip reports or individualized^ 
assignment, wiH be relate^d tcS individual, student competency requirements* 

Since many modules strongly recommend the use pf local administrative 
*^personnel'and community rsources, it^is suggested that all sitfe visita- 
tions and requests for assistance in the community be coordinated bj^ or 
elected throu^ J;he instructor* The instructor may wish to distribute"* 
these ^tasks among the student group and across the community with the class 
report system being^used to disseminate *the information gathered. . , r 

TThese modloles hav§ been fi^ld tested ifi various settings. They have 
been*.used with students wpiking toward a>achelor*s or iiiaster's , degree 
and with students seeking^ the designated subjects credential in Calif- * 
omica. Seine modules were tested throu^ student ^dependent ^stu^, 
others as* part' of total class, assignment, apd still others as an *alter- 
nate activity,^ Workshop participants examined the materials in terms of 
'/content, activities, and resources* The adaptability of this^ curriculxmi 

.is one of its strengths, 



The materials could not* have been coti^Jletei without the participjitjfon and 
contribution of maaoy individuals) ^ Chief among these persons, were the 
^module writers, workshop participants, field**test instructor, and students, 

onferenf;^ pareSentors and ev^luators. also contributed to this project* 
Proceedings of the workshop are available upon requests 



If we' can" provide you with- information or help. in using this cmricul'^um,^ 
* please feel free to coatact us, ' * ^ * 

, ^ . ^ Pro,1ect Director ' * * . 

Dr* Gwen Cooke, Chairperson 
/ Home Economics^ Department ^ 
. _ - California State Ifei^versity, Fresno 

' Assist ant tfe Director 
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Home Eaonoftiics Department 
' '^^ California State University, Fresno 
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AssEssniG stuse:i?s' persojial characteristics 



' • ' s r4odule .Ob.lectiVe 

Upon the satisfactory completion of this nodule, the student preparing 
to become a teacher of vocational subject^vill be able to assess his/ 
her own personal characteristics 

This .assessment ability vill, in turn, enable him/iier to guide future 
agriculture^ business, ijpne eQCnoid.es, or industrial education students 
in tile assessisent" of theiV rersc^jal characteristics. 

' . -i ■ ■ ■ . 

As a TBS'ju^z of >his int^osseetive process, zhese students vill be bet- 
ter, able to identifji thi particolar cccup^ti9n(s ) for vhich they are 
most suited, both in;^^r:::s- of their personal stren'gths and weaknesses 
reiien*s . * ' ' 



. Module O/e rview 

. ' ^ \ ■ ^ — ; ' ■ , ' 

"Knov thyself" vas Socrates" advice for "obtaining visdom; this advice 
is also app^pri&te for siaking a suciiessful choice of occupation- 

Cei*tain personal characteristics are thought to haye significant bear* 
ing on one's successful experience, both in training for Jobs and work* 
\ing in 3obs. An understahding of thd following, five categories of- 
personal characteristics, which are thought to be related to successful 
J ob' experience , will be inplude'd in. this module: 

/ ^ .(1) Assessing Students" Pliysical Health and Stajnina 

^ (2) Assessing "Students " Aptitudes " 

(3) Asseasifig Students' Personalities ■ * ' 

' . (k) Assessing Students' Interests 

; " X3) Assessing Students' Achievements 

*From an understanding ofi these' personal characteristics , ihe student 
preparing/to ^bec^me a t^achel: of yocational subjects may'be ablq to 
orient his71iei: , student^ to specific occupations in vhich their personal 
Characteristics aj^e^sitrong/ and which interest them as well as meet 
spec^Lfic heeds-'in liifc^ Job market/ 



In addition, modoiies titled ''Guidakce and Counseling," '*Ass),sting Students 
vith Spegial Needs in Vocational Education Prograias , " , and "Assessing the 
Needs of the Disadvantaged. Student'^ include lessons/that may te >ised vith 
this nodtile, ' * / - 
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■ Resource Materials for Coiin&|<etinR the Activities in this Module 

* r 

An Introduction Value Clarifica:ticn > New York: \J, C» Penney, Educa- 
tion aii4 Consumer Relations Separtment, 1972» 

s 

3olies, Richard Nelson* wAat Color is Your Parachute? R^^vised edition*' , 
Berkeley: Ten Speed Press, 1975* ^ ^ ' 

^ * '■ ' ' ' 

gareer Development s 'New Yor'k: J, C, Penney, Education and Consuiaer Re- 
lations Department, 197l^* ■ 1 ^ , " * 

Crystal, J^hn, and Richard Bolles, Vhere Do I go ?rom gere With !^ Life? 
' Tfew York: The Seabury Prjsss, 19T-* 

Holt ,' Robert, Assessing Personality , II ev York: Efarccurt, Brace, 
J^ovaaovich, 1^71^ t , * 

Hcward, F^cbert. ?cles and ?.elaticnships ^ Sunnyvale, California: , 
^ Vestin^hous^ learning Press ^ 1573* . ^ ^ ^ 

?Ci=ibrel'l, G,^ a:id 3. S. Viney^d, Succeeding in the World of Work . 
* 31oosdncton, Illinois: McKhight Publishing Cdmpany, 1975. 

Laytcn, Wilbur. Counseling Use 6f the Strong Vocational Interest Blank , 
/ Mir^eapolis : University of Mir^-esota Press, j 1958, ' ^ 

Stocky Villia:n, ar^ ?rank Pratzner* Reviev of Research on Student Selec* 
tion and the Preiicticp cf^.Si^ccess ih -Occupational Education ^ Mirjieapoli 
Minnesota Reserach Coordiita^ion Unit in Occupational Education, 19^9j 

Kuder Specimen Set , Science Research Associates, 1%0 Page Mill Road, 
^* Palo Alto, California ' ^ 

The Multi-Aptitude Test ,- ?he 'Pfychological Corporation, SOU^E. if^tfa Street, 
liew York, Ilev York 10017. \^ 

Omnibus Personality Inventory ,■ The P^chological Corporation, 30U E: 
l*5th Street, Hew York, Nev York 10017, 

Work Values Inventory, Houghton-Hifflin, Boston, ^ 



.FiMstri£ . ^ , ^ ■ 

Singer Education and Training Products,* Self-Concept and Employment , 
Chicago, Illinois: SVE-Scciftty for Visual Education, l973y (film* 
strip Ho, G6li*-4,) - ^ 



ASSESSING STUDENTS' PERSONAL CHARACtERISTICS 



* t Lesson One: Assessing Stude'nts' PhysicaEl- Health and Stamina 



Objective 



Upon the sa^:i?factor7 completion of this lesson, the student preparing ' yy 
to hei^OTue a teacher of vocational subjects will 06 a*le to evaluate his/ ^ 
her physical health and stardna and" the identification of the particular 
ccc{ipation(s) for which they are rx^st .suited. 



Qver^ ^iew 

'* * 

■ *i ^ ^ ' 

As indi'/iduals' phj-sical health and. stamina vary, so do ©ccupations vary 

in their requirements for physical health and st^aoiina ajnong employees-. 

Students enrolled ^.n vopational* education programs must make a careful 
evaluation o^f their physical health and stardnA. They my then liave success- 
ful. vcrk experiences based on their choice of a^"suitahle occupation* 



Suggested Activities " . - ^ , .. - 

(1) Invite a school doctor and/or nxirse, to speak with you and other students 
ahout physical health and stamina as tHey are related to occupational . 
'success. Foi::iiiulate three questions to ask of your guest speaker(s), 

(2) Complete the s"£rugtxired autobiography as accurately a^^JwesTble* Yoxir 
answers will not he seen by anyone tut you, 

(3) .Review and-analyze your answers^n yoxir autobiography. If you had any 
notations in the "What Do I Plan to Do About *i?his?" column decide on _ 
a personal improvement plan which is reasonable and possible to follow? 

(1^) Dis<Juss with students in yoxir class and/or with- the instructor how ao ' 
^valuation of^your own physical ^health and stamina and an effort'. i:o 
^ correctv inadeqtuacies may help you to help your students after -you have 
become a teacher of ^vocational subjects. 



► Suggested Resources ' * ^ _ 4 

Bolles, Richard Nelson, ^ What Color is Yoxir Parachute? Revised e<iiti^n-. 
Berkeley: Ten Speed Press, 1975* " « 



Career DeveloTimient . ^New York: ' J. C. Penney, Education and Consumer 
Relations Department, 197**' " 

Crystal, John and Rfchard Bolles . Where Do -I Go From Here Witt; W Ll^eJ 
Nev York: The Seatury Press, 



^HEALTH Aim STAtOTA AUTOBIOGRAPHY OP 



Check either "y^s" or "no" and explain your answer in the "comments** column/ 
For every "no" ansver, cbmpleteth? "What Do I Pldn to Bo About This?" column. 



Yes 1 Ho Comngnts 



VHiat Do I Han 
To Do About This? 



1, Is my weight appropriate 
A ^ for mr^height%nd build?'^ 



2< Do' X eat well-balancesi 
^ meals? ^ . ~ 



3 / * Do I avoid snacEfci^g 
between meals? 




Do I'exerclse regixlarly 



Do I regularly set tj:s\ 
y^* *anotznt"o£ sleep r:y oozy, 
retiuiras ? 



6. V!o I, avoid any practices 
which axe thought -to b^^ 
harmful. (such as smoking?? 

Ajb I careTul to ,avoid 
* accidents? 

^3* Do I preven$ myself front 
worrying unnecessarily? 

9, ^Am I even tempered? 

10 < Do I have regular physical 
exacjs? 

^1, Have I never had surgery? 
t 

12* Do I wear required .corrective 
measures faithfully (such 
as eyeglasses ) ? ' 

13* Do I take req^uired medica* 
^* tion faithfully? 

ih, * Do I have regular 
dental checkups? 

15* Do I follow suggested"' 
dental practices? 

16, Have I been ftee of serious 

< emotibnal sickness? 

> * 

_17< Have i been free qf serious , 
'•physical sickness? 



.J. 
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ASSESSING STUDENTS' PERSONAL CHARACTERISTICS 



Lesson Two: Assessing Students ''^ A^Jtitudes 



Objective - ' 

Upon the satisfactory coispletion of this lesson, the studept will be^abll' 
to: (l) identify his/her aptitudes or njatural' abilities in. pr&er'to capita^ 
^ lise on areas of- strength- This assessment will enable hija/her to guidie 

future students in the assessneni, of their aptitudes; these stxidents will 
* in turn be able to identify, ^he particular occupatioi>(s) for vhich they * * 
are most-suited 'in terms of antitudes^. 

Gverriev ' ^ - 

^^e statement that ''^Ve are all-Bom equal" niay be true,. HowJrer, no two 
people have the sane aptitudas to the sane degree; each 'indi^'ridual is 
unique in his/her own^tr-engthS-jaiidiwealmess.es-. .._ __ \ 

It' is only' prfictical that people jdeterraine rheir natural abilities and 
th^n use their strongest naturel abilities' to .the bes^t Advantage/ If left 

oxir inclinations 'without pressure from the outside, wb would probably 
be attracted toward Noccupatioms in which pur aatural abilities are strong 
and in.Hhich tfe have 'a "head start" towards success* ' % 

^ ■ ^ 

Studej^s 'enrolled in vocational pragrams must carefully evaluate thein 
aptitudes so that they^nay have successful experiences throu^ their* choice 
of suitable occup^^tions, - i \ 

> ' • ■ * * * , " - 

Suggested Activities. . * , . - , - * ; 

(1) : Make a ILst'pf what, in yoxir- opinion, ^re your strong, average, and 
weai: aptitudes or naturel abili-^ies.^ 7 ^ * ■ 

(2) ^ Conta-ct the Testing Center of your ^school and ask them to administer 
the GATB (General Aptitude Test^'Battery) to you* Tbia is botlj a i^rrit- 
ten and a performance test; it, has bden subjected to mauy inyestigations, 

^ 'is applicable to many' vocat^^ons and to both males ""and females- It has 
•* been developed 'f;or both secondary and ^st-secondai^ffiC^tide If the 

' GAT6 is not availab;Le, ask 'the Testing Centfer to sujUft^ another 
aptitude test^ ' ^ * 1 ' , ^^Jmt- 

' ; ' ' ' ''^^ry 

(3) Discuss .yoior aptitude, test resuj,ts wit]^ :testing/;entet personi3^1 ^d*/or 
counselors and/or vocationstl teachers, 1 > • - V*--"^''^ 




(M C9Bipare the results of activities A (yolir,li$t of your strong, average, 
and veak aptitud^es) aiid 2 Cyoiir itffiirea on the QATB or^othei' aptitude * 
test)* ' Think about th^ reasons for similarities and differences in 
these two sets of results, < ' - ' 

(5)- Sta:fe i^ writing how an identification of your own aptitudes permits 
you to help others, identify their. aptitudes* ^ ' 

■ ^ - * 

Suggested Resources , ^ 

Bolles, Richard Nelson, What Color is Your garachute ? (Revised edition,) 
Berkeley: 'Ten Speed, Press, 1975* ^ ' . ' ^ 

Careejr DeVelopmen-^ ^ New Yorl&t' J,C, Penney, Education and Consumerr Re- 
. lations IJ&pariiinfent , 1^7i*> * ■ - , , : 

Ci^stal, John and^Hichard Bolles, Where Do I Go From Here With I-^ Life^ 
^ Ifew York: Tha Seahtdy Press, 19J^1 ^ ^ ^ 



.Tests 



TheMulti-ADtitude 



Test, 



Xhe Psychological. 'Corporation, New York- 



Upon svfGcessful completion of Assigned 
activijjlea , -proceed to Lesaori 3- 



ERIC-. 



List yolir aptLtii^ifes and check either '^'strong/' "average/^ or Vealc" for 
each aptitude ; . ' > .,^'\ - . * 



1.- 
2- 

M 

V 

3. 
li. 

'5- 

6. 

7. 

8. 

9. 
10. 
'Etc. 



strong 



Average 



.Weak 



pov an identification of my aptitudes permits me to help others i^ut^fy 
their aptitudes; 
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ASSKSIKG STUDENTS' PERSOHAL 'CHAEACTEBISTICS ' . 



Lesson Three: Assessing Students '-personalities 

■ Objective , ^ ^ " ^ " r V . 

— ' ' ' 

Upo;i the Satisfat;t*ory completion of this lesson, ,the stucSent preparing to 
hecoine a teacher of vocational subjects. will he able to identify his/her 
current personality characteristics and evaluate them in order tQ tet.ain , 
characteristics deemetT desirable and change tliose deenfid undesirable. Thi^ 
process "vflll enable him/her to ,guide future students in' ^ undejrstanding . 
of their personalities, and the identification of the particular oc?cupation(s) 
for which they are eos-c suited. 

Overview - ^ ' * , . 

It is likely that the nore interested you are in other people as individuals, 
the better you are at understanding th^m. If you have empathy for others 
(can feel essentially vhat another person f eelsj , you cati' receive immediate 
irrpresslon^ of others. When you observe the tfehavlors of others in a variety 
^^f situations and' obtain information about th^m from outside soxirces, you 
be'gl-ir^to ?ee so:pe of their personality -Jtraits. 

Students enrolling tn a wcational education program nnist have a thorou^ 
understanding of their personalities. They may then have a successful^'worft 
'experience based ,on tlReir choice a suitable occupation. j - - \ 



.^r^oice : 



Sxiggested Aqtivities ■ ' ^ 

(l)^ Write an unstructured autobiography, choosing whatever topics you vish 
to use in as accurate a description of yoxirself .a&^pos^ible. 

(2} Ask five students ^n your class or five ac<iuaintanceB^6 rate your person 
ality according to "51ve Major Factors in Ratings of Personalitjr" Ijy 
Bobert Holt, Assessing Personality , page 88, Determine the pattern of 
ratings: What is the more often stated rating for'^each of the 20 pairs ^ 
of ratings? What is the most often stated rating for each of the five 
major factors? List the personality characteristics. which you would like 
to iii?>rove. ' ^" * ' 

(3) Contact the^Testing Center of yoxir school' and ask them to Administer, 
;fche 10-15 minute test, FIEO-3, to you. 

(It) Ids cuss yoxir personality test results with Testing Center personnel , ^ 
. and/or counselors and/or vocational teachers; *. 



(5) Coiirpare ypur autobiography', the pattern of ratings five students 
or acq^uaJntancies, and the personality. tesf^ results.' / ' 

(6J Make ^ list of those, characteristics vMch yoir ^rotiid.lik© to/improve^. ■ 
Itecid^son a'personil improvement plan Vhich is reasonable and possible 
•to follow. * . ; ' . , 

/ . ^ ; 1 ■ . . \ . 

(7) Discuss yith h*igh school students io^ your particular vocational area 

what perspnality characteristics they feel to he important for iob success 
<n their particular vocational area and iiow they would rate themselves ' 
» . and thefr ctiances for success in that^area. 

^(8) /Write an unstru^.turei^ autobiography , choosing whatever /top^ics yo^u wish ] 
t to use in ^ truthful a description "of yourself as possible. _ . 

Suggested Resources * ' , ' 

- An- Introduction tg Valy Clarification . Hew,York: . J. C, Penney, 
. Education and "^^suner. Relations Denartment , 1972,. 

BolleSv Richard Nelson, ^■Jhat -Oplor is Your Paraclfute ? (Re^/ised e^di* 
tloi;* ) ,"Ber!ceIey: Teh Speedy P^egs 1975- ^ ' 

^ ■ ' '- 

Career Eevelopisent t ^ew York: . Ju Ct Penney, Education and Cqnsuner 
: Rellit^ions Deuartrient," 19'^t, " ^ ^ . 

Crystal, John and ^Sichard Bolles . Where Do I Go From Her:e With Life ? ' 
Nejr York:/ The ^eaCbury Press^^l97^* 

' * ^ ' 

! / ^ Holt, Bobert, Assessing V^v^sQ^iality t . New YorkT flarcourt, Brac^, 

JovacAvich, Inc., 19t^- ' * ^ - 

HoTi^a^d, Rohert. Roles and Relationships ^ Sunnyvale, California: 
Westin^ou^ Learning "PressV 1973* 

Tests ^ * A ' 

Omnipxis 'Personality Inventory . The Psychological Corporation, New York- 

Woifc yalues Ihvcjitory ^ Houghton-Mifflin, Boston,^ 
■ ^ ^ '' 

FlimH trips - r ^ * 

Singer Education and Tr^ning'Products* Self-Concept and EisployBent , 
Chicago, Illinois': 'sfe^Society for Visual Education, %ic,, 1973- 
( Filnst rib Ho. (^lUa)> 



Upon/succfessful conrpletion of, assigned 
activities, proceed to Lesson * 



ASSESSIHG STUDENTS* ^PERSOllAL CHABAfiTElSjSTICa. 



"Le^on Foiir: Assessing StudeMs' Interests 



' Objects vg ^ ' . 

Vpon thi' satisfactory; completidn of this l^sson^ the student/preparing_tcr ^_ 
tecome a teacher Qf vocational subjects wijX be alJle'to: ' (l) identify his/ 
her current Interests' in order to ca^ataliz^ on arenas of strength. [?hls pro- 
cess will .enable him/her to guide *^ure students in the identification of 
their interests.' These students ii tvra will able identify the parti- 
pular occiipatiojrfsj for vhi^h* the/ are most ,suited in terms of interests ^ 



Overviey 



Wilbur Layton has, stated thai: "the ^ 



*What does the term "interest? mean?- 
interest of an individual csn*^op defined as' his like- fori dislike for, or 
indifference to something snich as an object,- occupation, a person, a task, 
an idea, or an "activity,^ yinterests are* one aspect df vhat is broadly con- . 
sidered as the motivation^ of an individual. Consequently, interests reflect 
the goals, needs, vdlues/ and specific motivations of the individual," 

rWhy measure intei:ests?^ iMany feel that there are considerable differences 
hetveen expressed andyraeasui^d interests,^* Expressed interests usually*emerge mc 

;^from factors associated^ with prestige, family pressure , aspirational levels 

''trhan do' measured" interests • * It is therefore iioportant to measurd interests, 
an4 to do so relatively easily, in order to determine how reaJ.istic an 
interest patterc is/ with re'spect to aptitudes* Interest/ scores suggest 

:^''tihose occupations /n which .an individual vould^presumahjy be. happy and 
satisfied^ 



Students enrolled in vocational education programs 
measurement of their interests* They may then have 
experience throu^ choice of a suitable occupation. 



Suggested Activities 




ist make a careful 
a successful work. 



(1) Make a lisVof your ten strongest interests, ranking them so that 

1 is strongest and 10 is le'ast strong, 

' * ■ ' , ' 

(2) Contact the Testing Center of your scho'^ol and ask them to administer 
the Strong-feamphpll 'Interest Inventory or the Kuder Occupational 
^terest Survey to you* ' ' ■ ^ 

(3) ^scuss your interest test results wi.th Testing Center personnel and/ 
or counselors and/or vocational' teacheifS, 



Ck)- Discuss yoxa: Interest test results with oth^er studentsi iia jfeiir class, 
some of whom will have some of the'sajne interest^ * Focus ypur distus- 
slon on how people can capitalije on .strong interests", > ^ . - 
* ■ ' * 

(5) Con^pare the Ves-uLts of activities 1 (the ranh orjier of your list^of\ . 
inte^rests) and 2 (your interest test results)* , ' * " 

^(6) State in writing how an tjSe^ifi cation of your own interests permits ■ 
*you to" help others identify their interest,s\ . - 

' (7) Discuss w£th isemhers of a high" school vocational youth organization iii 
yoxir particular vocational area CF?A, ^etc*) what interests they • 

feel to he important for Joh success in their pa>%icxilar vocational * 
' area and how their chapter might "feed*' those interests. 



Sujggested Reso^lrces ' ' , ^ .* ^ 

3blles, Richard Nelson* What Color is Yo^ir Parachute? (Revised edi^lon^i 
^ ^Berkeley: Ten Speed Press, 1?T5» " - - , 



Career De^lc^nent , ' New ^oris^: J* C. j^rriey,*' Zdubatidh and Consumer 

Relations Department » 1?T^» * 

• * 

Crystal, John and Richard Bolles* . Where Do I Go From Here With W Life? 
TIev'York: The SeaVir;r Press, 19?^^ ~ ' ~- 



Tests. * 



Kuder 5|fecir:en. Set > Science Reseai'ch, Associates, Palo Alto, California, 

> ' > f 



/ 



If • 



> ^ 



Open successful completion" of assigned 
activities, proceed to Lesson 5» 
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ASSESSOTG SaafflENTS'" PERSONAL CHARACTERISTICS 



Lesson Five; Assessing Students* Achievements 



elective ^ . ■ ' 

TJ^on the saWsfactory' coinpletion of this lesson, the student preparing to 
■tecome a te^cl:er of vocational suhjects will, \>e atle to identify his/her 
achievements in order 'ic capitalize on tb&se areas of pa,st successfuT 
achievements This process will er^atXe liir^/her jo ^uide futtire students 
in the assessment of their a<feieveziei:'t9'* These student:^ 'in txirn i^^ll he 
ahle to identify the particular'"occupation(3 ) for which they are icost 
suited in terns of achievement. \ v ^ 



Overview 



jA variety'^ factors, sinrle or ccrA)iriedv make fcr successful acl;ieveinen 
Included among these factors are physical heEilth and stamina, aptitudes, 
personality, and intejrests* Past successful achievement itself heteomes_ a 
factor in futxire successful achievement* , " ^ / ^ 



FRJC 



Suf^j^ested Activities 



(l) List seveir'of yoxir Achievements ahout ^hlfh you feel most proud-^ 

Include all segments of your life — home', school, work, etcj It does.; 
not matter whether anyone else Relieves you have achieved Ijhese ' 
thiflgs, or whether you achieved these things to a^greater or lesser 
degree than others* What does matter is 1;hat you feel yoij/have^ 
achieved thegi, 

{2) Assemble and list evidences of achievement: " " . j 



a. Ybxir educational'achievements — the kin^' of courses ypij have 
taken, the kinds of grades you have eamed- 

h^ ^ Any special skills you have learned (such as typewriting, sewing, 

eto.)' 



't 



c, Yoxir work e:(i)erience3— paid or unpai4» part-time or | f\ill*^time , 

% ' j 

d» Yoxir social activities — organizations to which you nave heloijged, 
leade3:ship roles you have played as ,an officer, coipaittee chiir^- 
person, etc, 

e. Any special honors (such as awards, schol^jMfhips , /etc) • 

* 



(3) St^be±n writings Hov^ an identification of your achievements permits 
* y^u to'^elp ot6er;s* identify their achievements. ^ 

A}^) liapk to iSlssons l^k and think -aiouib the relationships among yo\xr 

. ^physical health end stamina/ altitudes, personality, interests, and 
' ac)i±0yeTmp!ts* Discuss with a teacher in yourCspecific area of voca- 
tionaCSt edubation (^agricxilture, ^jusiness, heme economics, ind^istrial 
^ educati^)" Wd k comselor, separately or together, hov teachers and 
' \ counselor? can cooperate to help students assess their personal 
/ ^characteristics in order to identify the particxolar occ\ipation(s) for 
- "'/'vfeich they ^re -inost suited in terms of these characteristics. 



1 



Upon completion of the assigned activities 
in this module , you shoxad be Sready to take 
the Modxole Posttest, See your instructor 
for directions and measurement ^criteria. 
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ASSESSING STUDENTS' 'PERSONAL CHARACTCERIBEEGiS 



•pi ^ n ' 



imVLE prs/pqstte'st , 



Studei 



Stiident: Clas pre/?osttes* Is designed to asses^ your Imotfledge of 
^ asfsessing students' personal charactfexistics . ' Since this 

, mo'dnle is an individi^ized and cocipe^^ncy-based learning 
de'/ice, you vill need to study only those lessons ^hat are 
t)resented on the basis cf yoiir response to t^is'test* 



1^ Zjsplain how physical health and stamina ar^ related to bccujational 
suticess . ' * ' , ■ 



2* How, do aptitudes affect ccc^K^at^onal^choices'^ 



3, How_ do your attitudes and values help^detersiine the occupation for vhich 
you are hest stiited? ^ * ^ 



■■■-\ 



j Compare and contrast your personality, as you see it and as others see 

f it' ^ n . ^ . ■ 



18 



Pre/posttest /continued) 



5i What does the Kuder Occiipational Interest Survey tell about interests? 

s 



How does an'identification of your achievements: permit you to help others 
identify^ their achievements? - , - 



/' 



) 



\ . • ■ J ■ 

7» ^ List several Jobs in your specific area df vocational, education- For 
each Job, list your, personal characteristics that might be m advantage' 
_for that Job and* those that might be a disadvantage. 



Ric 



Return this t§st to your instjruc'tor. 



ST 
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ASSESSIUG STU5IEHTS' PlJ^SONAL CHAElACmiSTICS ^ 



ANSWER ^KEY • ^ 
MDDULE PEE/POS'PtEST 



Instructor: Do not reproduce th^Ls page in students' booklets, You ^ 
must retain it for grading and prescrijtive-purposes, ^ 
Answers vlll vary with individuals* A preferred response 
might be similar, to the ansver presented- 

^ ^^r. ' ■ 

1-' The r:esponse should present a detailed expl^jiation of the idea that as 
to) individuals' physical health staii|^<pa vary, So do occupations Vary 
. . in their requirements for physical health and stajaina^^ng employees* 

2* The response should prelenVa discussion <jf the concept that a n§.tural 
{t2) ability often promotes' an Interest in a particular occupation, as indi- 
viduals tenji, to "be inter^^sted in vhat they can perform ^^easily and well-. 



.3^ Your attitudes and values form yom; personality- They are /responsible 
CL3) for the extent aiH manner vith which you sdek to knov '(assess) yourself, 
other persons, end things, and the world atjLafge* If you vstlue comforts 
to a greater-than-average extent, you shouSd not generally seek employ- 
ment in,^ uncomfortable atmosphere; if you are greatly concerned with ^ 
physical appearance, you should not generally seek eicployrfent in an, 
atinosphere vhere it vould be difficult to maintain an at^tractive physical 
appearance; if ycipere gjjeatly concerned about the welfare of others,- 
you should *not ^generally seek employment in aa atmosphere lacking in 

contact with, others * , ■ • . ^ . 

V 

h, Eesponses will vary from individual to -individual. It moy be evident 
(L3) that some students are flot willing and/or ab^le to assess their personali- 
ties as ^hey or others s^e them.. If they make only "surface** statements, 
th^y have not been sufficiently ^introspective to answer this question 
"satisfactor'ily- They'shoxil^ assess their personality traits- (such as. . 
^ cooperation, sociability, etc,) as they and others see them rather 
than state '^results of the traits, ' ' 

3- The Kuder test is made up of forced-choice items, each requiring thp . 

ilh) subject to indicate the one possibility in three that he/^he likes 
" most and the one that he/she , likes least. Kuder groijped items that 

repl^esent the same type of interests, (outdoor, mechanical, con^jutational, 
scientific, .persuasive, artistic, literlary, musical, sopial service, 
cle2rical)i, give a profile of interests useful in guiding a person into 
an occupation to which his profile is known to be relevant, — 

6- Physical health and stamina, aptitudes, personalities,^ and interests 
(1(5) affect aciiievement* This answer will vary from individuftl -^to indi- _ 

vidual depending on the amount of introspecti<5i the individual has been. 

capahle of achieving* ^ ' * ^ 
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T» ' *|tesponse will vary from individual to j.ndividual depending on the ^ 
Cli-siia,) specific area, jaW in the specific area,, yi4 the indiiddual's 
pe3;^onal characteristics, fox example, a student preparing to 
become a business teacher, mi^t list typist, secretary;, receptionist, 
ac§oun1faat, ^salesp'erson, or bank teller, Unde;* typist, the student 
mi^t li5t feood eyesi^t as an advantage or failure to .we^ar aece&sary-^ 
"eyeglasses as a disadvantage, finger dexterity as an advantage or 
lack of it as a disadvantage, ability to concentrate on^details as 
an advantage pr inability to concentrate on details ai^a* disadvantage, 
* interest in ^ working indoors as an advantage or interest in working ^ 

outdoors as a disadvantage, *bi^ grades in English 'as an^adyantage 
or low grades in Eng|ish as a disadvantage/ 



r 
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4 ^ 



\ 



\ 



er|c 



2. 



MODULES ~ CO^^MOIJ COBE CURRICULUM FOB VOCATIONAL EDUCATJOS " * 

, * ^ " ' ^ - , - ^ 

Categg^ry A; Introduction to Vocational Education - . - ^ 

A-1^ History, Philosophy, ajad Trends In* Vocational Education - , 
A*-2 Scope, Function, and, Organization In Vocat'lonal Education 
A^3 Vocatlonal'LeglslatJon' ^ ■ ^ . - 

k^k Assessing* the Joh Market and Enrployment Trends * " . ■ ./ 

Category B: Cooperative Belal^oi^shlp ' ^ 

B-1 Batlonale for Cooperative Belatlonships " " * 

B-2 Advisory Councils ' 

B^3 , Cooperative and Work E:cper^.ence Programa - ' ^ . , 

Caregory C; Vocatlonjstl Students * * ' 

C-1 Promoting Vocational Education and Recruiting Ellglhle Students 

for Vocational Education 
C-2 Assessing Students' Personal -Characteristics . , ^ 

y C-3 Guidance and Counseling . 

C-1* As6lsting Students vith Special Needs in Vocational Education Program 

C*^5 Assessing the Needs of the Disadvantaged Student 

C-6 Developing Student Leadership Qualities in Vocational Education 

pTogrsjns \ ' * * 

C-7 Student Organisations ' 

Category D: Administration and Supervision / 

D-1 Fiscal Management of a Vocation^ Education Program 

D-2 Vf^ltlng a Vocational Education Project/Budget^ 

D-3 Becord Keeping in Vocational Programs ^ 

DrA- Conference Leadership . 

--iJ-5 Selection, Siipervislori, and Evaluation of Personnel 

D-6 School Law and Its Relationship to Vocational Education 

D-7 Staff Development ^ 

D-8 Implementation of (^ange , * ' 

Category E:' Curriculum Design in Vocational Education - ' 

E-1 Developing a Curriculum Design ±n Vocational Education 
' Applying ^Xeamlng Theory to Vocational Education 

E-3 .Instructional* Strategies 

Category Ft Stages and Structure of Curriculum Development . 

P-1 Theories In Curriculum Development 

P-2 Building a Curriculum for Vocational Education 

F-3 Applying Curriculum Specifics to 7bcation,al Education 

P-1* Safety ^ \ ' ^ ' * 

* It t 

Category ^ EtojLuatlon and Besearch - - > 

G-1" Evai^ilon Mbiels* ' * *y 

G-2 Evaluation Procedures for Local Programs 

G-3 Introduction to Research Procedures in Vocational Education 

G-l* Research Design in Vocational Educa-^lon ,/ 

G^5 Development of a Research. Proposal in" Vocational Education 



